
 

 

Good morning colleagues, 
Over the past few weeks, information and direction from our state and local agencies has been 
shifting and evolving quickly regarding the Coronavirus(COVID-19) global pandemic. Last week 
I was in conference calls with many different leadership groups, gathering information. 
Throughout the week, Burlington County Superintendents were conferencing with Burlington 
County Department of Health (BCDOH) officials, engaged in exploring options and planning for 
countless “what if'' scenarios.  
  
Payroll 
All staff will be compensated their bi-weekly, contracted, base salary during school 
closure. We will continue on the planned staff payment schedule . Voucher payments will be 
suspended until we find a way to process. Staff who receive compensation via direct deposit will 
receive payment as usual. Staff that receive compensation through a live check will be able to 
pick up their paychecks at Brotherhood. More details on live checks will be forthcoming.   
  
Timeline – School Closure 
On Friday March 13th, at 4:30 pm, the BCDOH directed all school districts in Burlington County 
to close on March 16th and tentatively reopen after spring break, on Monday April 20. That is 
our current status at this time. 
  
Information and Guidelines from BCDOH & CDC 
Many school districts communicated to the BCDOH that they were unprepared for closure. The 
BCDOH stressed that the county is in “Minimal to Moderate ” level of community 
transmission mitigation and that teachers and staff are permitted to be in school. The 
order in closing of schools was to address social distancing and eliminate having 25-30 students 
in close proximity in one room and/or eliminating 250+ students in a cafeteria. 
Having adults practicing social distancing (maintaining 6 foot distance) was quite in line with the 
minimal to moderate level stated above. 
  
Click here for CDC guidelines addressing Community Mitigation Strategies  and go to page 4 to 
review “What childcare facilities, K-12 schools, and colleges and universities can do to prepare 
for COVID-19 …” 
  
At this time, according to BCDOH, no one in Pemberton Township has been diagnosed with a 
case of COVID-19.  The county has 3 confirmed cases – a couple in Riverton and one person in 
Chesterfield. 
  
Staff Responsibilities During School Closure 
In regard to employee responsibilities during our school closure, attached is a document that 
lists various staff groupings and expectations. Please review it carefully, and if you have any 
questions, please address them to your supervisor, or email your questions to me 
at update@pemb.org  .  Teachers have been preparing for distance learning and will work 
remotely at home, as per plans delineated by Assistant Superintendents. 
  

https://www.pemberton.k12.nj.us/cms/lib/NJ01912870/Centricity/Domain/31/STAFF%20Calendar%202019_2020Revised.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/community-mitigation-strategy.pdf
mailto:update@pemb.org


School Schedule 
Wednesday’s Staff Inservice(3/18) has been changed to an instructional day and the In-Service 
Day will now take place on June 18 th.  This change allows Wednesday, 3/18 to count as a 
school day towards the state required 180 instructional days. This change also now makes June 
17 th the last school day for students, moving up the last day of school and PTHS  graduation 
ceremony by one day. 
  
Spring break remains as scheduled, April 10th - April 17th, and there will be  no instructional 
days during that time period. 
  
In Closing… 
As the situation continues to unfold, we must anticipate changes to the current status. In 
reflection, I must be patient, flexible and understanding of the anticipated changes that will come 
our way. I am asking all of you to do the same. 
  
We will continue to work as a team during these unprecedented times, and I thank you for your 
cooperation and support as we navigate this process together. Together we can do this! 
  
Thanks! 
Tony 
  
 


